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APPLICATION OF EUROPEAN EXPERIENCE
OF PROFESSIONAL TRAINING OF POLICE STAFF
IN THE CONDITIONS OF DEVELOPMENT OF THE NATIONAL
POLICE OF UKRAINE: TRENDS AND PROSPECTS

Sobakar A. O., Nestertsova-Sobakar O. V.

INTRODUCTION

The need for resolute counteraction to violations of law and discipline in
the country puts on the agenda the issue of making significant changes in the
training programs of law enforcement officers, educational work among them.
The dynamism and results of the ongoing transformations largely depend on
the professional competence of the staff, their progressive orientations and
morale, activity, healthy forecasting and self-improvement and career growth.
This is especially important now, when the personnel situation in the relevant
police units is characterized as a crisis. It is the level of appropriate training
that determines the effectiveness of a police officer’s performance of his or
her duties. The difficult and aggravated criminogenic situation forces us to
determine the need to improve the quality of training of law enforcement
specialists, to reconsider many “traditional” approaches to education.
Therefore, the issue of training with new thinking, which would not have been
brought up on negative remnants, had a new worldview, is relevant. This can
be facilitated by positive foreign experience, given that each European country
has its own unique system of police training, but they were all formed under
the influence of many factors (territorial, historical, political, socio-economic,
etc.) and features of national legal systems. However, in some European
countries the training of police officers is carried out within the national
education system (ie on the basis of national standards of vocational
education, in other countries — training is focused on narrow professional
police training®.

Of course, the study of foreign experience does not mean its direct transfer
into the practice of national law enforcement agencies. However, the analysis
of these activities and the use of individual approaches or elements is certainly
very useful. It is known that the study of the achievements of others always
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enriches their own activities, gives the opportunity to make the necessary
adjustments, reveals the untapped opportunities?.

Achieving the desired result involves not only the study of existing trends,
but also the study of effective foreign practice.

Absolutely rightly notes R. Melnik, that it is foreign experience that
contributes to the expansion of our understanding of the studied legal
phenomena; helps to look at this or that problem from other point of view;
compare their own achievements with the achievements of foreign colleagues;
do not waste time solving problems that have already been solved on the pages
of foreign publications®.

On the other hand, blind borrowing of foreign experience gives
insufficient effect, sometimes creates legislative contradictions, leads to gaps
in the regulation of a particular type of legal relationship*.

It is impossible to mechanically transfer even the positive experience of
any country to the domestic conditions of the labor market and the tools of
public law employment. Minimizing the risks of negative consequences of
unjustified transfer of foreign experience to ensure the full realization of the
right of citizens to work and social protection against unemployment in our
practice convinces of the expediency of compliance with certain conditions of
its study, evaluation and use, which consists in:

— conducting a comprehensive analysis of the formation of social
protection systems in economically developed market countries, the
experience of which is expected to be applied;

— analysis of the legal basis of the public administration of Ukraine in
the field of employment and those countries whose experience is studied for
further use;

— conducting an axiological analysis of existing experience:
determining how relevant it is in a particular situation, whether it corresponds
to the general concept of development of the employment system;

—  forecasting how effective foreign experience can be in terms of
realization of the right of citizens to work and social protection against
unemployment, and under what conditions (legal, organizational, logistical,
personnel, etc.);

—  theoretical substantiation of the necessity and sequence of
implementation of foreign experience;
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nporpec / I1. A6paxawm, [I. bakpau, A. bex Ta iH. ; 3a pen. M. Kanapini. Kuis, 2005. C. 6.
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— inthe implementation of foreign experience, taking into account the
peculiarities of the national mentality and domestic socio-economic traditions.

Undoubtedly, it is difficult and impossible to take into account all aspects
of police training in other countries and transfer this experience in the context
of building the national police of Ukraine, but currently there are various (and
quite effective) models that can be successfully borrowed to improve the
Ukrainian law enforcement system.

1. The essence, significance and tasks of professional training
of police personnel

Before referring to the best European practices of police training, it should
be emphasized that the concept of “training” is derived from the general
concept of “training” and is narrower, as it refers to training in a particular
field, and not at all.

Article 1 of the Law of Ukraine “On Higher Education” defines profes-
sional training as obtaining a qualification in the relevant field of study or
specialty®.

The concept of vocational training is also provided in the pedagogical
terminology dictionary, which is defined as a system of vocational training,
which aims to accelerate the acquisition of skills necessary to perform a
particular job, group of works, etc..

A broader concept of training is formulated by some foreign scholars.
According to their wording, professional training is defined as a set of special
knowledge, skills, qualities, work experience and norms of behavior that
ensure the possibility of successful work in a particular field, as well as the
process of proving to students the relevant knowledge and skills”.

From the point of view of psychological training, the concept of
professional training of police personnel is interpreted quite ambiguously.
First, such training is considered as practical training of police officers to
professionally competent solution of operational and service tasks, successful
overcoming of psychological difficulties of official activity and correct
consideration of its psychological aspects, increase of intensification and
ensuring efficiency of final results of work8 Second, how to provide

5 Ipo Buuty oceity : 3akoH Ykpainu Bin 17 ciuns 2002 p. Ne 2984-111. Bidomocmi
Bepxoenoi Paou Yxpainu. 2002. Ne 20. Ct. 134.
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employees with basic psychological knowledge, skills and abilities, using
modern experience of professional psychology in various life situations®.
Thirdly, as a set of interrelated activities aimed at the formation and
development of psychological qualities and condition of the police officer?.
The most meaningful, in our opinion, is the concept of psychological training
as an organized and systematic process aimed at forming and developing a
system of knowledge, skills, abilities and professionally significant
psychological qualities that provide effective solutions to professional
problems, successful overcoming of psychological difficulties, as well as
proper consideration of its psychological aspects'®.

Therefore, summarizing the above, it should be noted that the training of
police officers involves the development of certain abilities. In our case, it is
the need to acquire special knowledge, and the need for police officers to
acquire the appropriate skills and abilities. The vast majority of definitions of
police training also contain the purpose for which the above qualities are
actually obtained. In particular, the purpose of acquiring knowledge, skills and
abilities of police officers is the need to successfully perform operational and
service tasks, the content of which is disclosed in the Law of Ukraine “On
National Police”, namely the tasks of the police are to provide police services
in areas: 1) public safety and order; 2) protection of human rights and
freedoms, as well as the interests of society and the state; 3) combating crime;
4) the provision, within the limits prescribed by law, of services to assist
persons who, for personal, economic, social reasons or as a result of
emergencies, need such assistance!?.

It should be noted that in the definition given in the Law of Ukraine “On
Higher Education” on the contrary, the purpose of training is not specified at
all, but emphasizes its formal side — obtaining qualifications, which, in our
opinion, is fair, because in the learning process is extremely important its
result matters. In this regard, it should be noted that no legal act governing the
organization and implementation of training in the police system contains

9 dimaros C.JI., ManiBceka H.M., Tirapenko I1.0. 3axoau momo 3anodiraHHs BTpar
0c000BOr0 CKJIa/y IiJ Yac IPOBEACHHS CIIeNiadbHUX ONepalii M0 3aTPHIMaHHIO 030pOEHHX
3JI0YMHIIB Ta Jiif B ekcTpeManbHuX cutyanisx. Kuis : PBB MBC Ykpainu. 1996. C. 5.

10 Kopues O.M. IpodeciitHo-NcHX0I0TivHa MiATOTOBKA NPALiBHUKIB IMiAPO3/iNiB
MIBUIKOTO pearyBaHHA Mimimnii Ykpainu : aBroped. muc. ... KaHA. ICHXON. HayK (CHEI.
19.00.06). Kuis : HABC Ykpaiuu, 2001. C. 7.

11 Kpumesuu O.B. Tlcuxonoriuni acmekTd po3B’s3aHHs KOHQIIKTIB y crimuiif
nismeHOCTI MBC Ykpainu : aBToped. auc. ... kaun. ncux. Hayk (cmen. 19.00.06). Kuis :
HABC VYxpaiuu, 2002. C. 9.
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Bepxosna Paoa Yxpainu. URL: https://zakon.rada.gov.ua/laws/show/580-19
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comprehensive criteria for the quality and quantity of knowledge, skills and
abilities acquired by employees as a result of training.

Moreover, almost all of the above definitions do not guarantee further
promotion of the National Police, provided they have successfully trained and
qualified. In this regard, it is worth noting the statement of some scholars who
in determining the criteria for the effectiveness of training of police personnel
emphasize the “ensuring the possibility of successful work in a particular
field” based on the results of training®.

Based on the analysis, the training of police officers can be defined as an
organized continuous and purposeful process aimed at obtaining appropriate
qualifications based on the acquired knowledge, special skills and abilities
necessary for successful performance of operational and combat missions and
further promotion.

The list of tasks of professional training of police personnel is not limited
exclusively to regulations. There are also many views of scientists on this
subject. In particular, there is an opinion on the need to include in the tasks of
professional training of police officers such elements as training in the skillful
performance of official duties; ensuring daily readiness to perform operational
and service tasks, to act in a complex operational environment; formation of
high moral qualities, honesty, sense of personal responsibility for the
performance of official duties in the rank and file; improving the skills of
management in the training and education of subordinates to implement in
practice the achievements of science and technology, advanced forms and
methods of work, the basics of scientific organization of labor and
management; achieving a high level of technical training of personnel**.

Other scientists include the tasks of professional training of police officers:
mastering general and special knowledge, skills and abilities; formation,
development and correction of professionally important personality traits and
prevention of professional deformities; formation and maintenance of optimal
professional motivation®.

The result of high-quality training of police officers is the ability of an
employee to efficiently, systematically and reliably perform their duties,
regardless of the situation and the conditions around them. That is,
professional training should produce professionalism in the employee

13 Kynpsisuee T.B. OnbiT B memaroruke M ICHUXONOTHH. [ledacoeuueckas

anyuxaoneous 84 1./ I'n. pen.: U.A. Kaupos, ©.H. [Terpo. Mocksa : CoB. 3HIHKIL., 1966.
T.3.C. 28.

14 YKamabunos H.E. IpaBoBoe peryiupoBaHue Tpyna JHUI[ PAAOBOTO M HAYajbCT-
Byrorero cocraBa OB/I. Kaparanna : U3n-Bo Kaparang. BIII MB CCCP, 1976. C. 40.

15 Illomima IM. IlpaBoBi Ta opramisamiiiHi 3acamy IiIBHINEHHS €()EKTUBHOCTI
npodeciiiHoi AiSUVIBHOCTI CHNIAYMX OpraHiB BHYTPILIHIX crpaB YKpaiHH : JMC. ... KaHI.
ropun. Hayk : cnen. 12.00.07. Xapkis, 2004. C. 148.
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undergoing it. This is what most scientists emphasize in their scientific works,
whose works are devoted to the study of current problems of policing and
quality training of police personnel®6.

Research of scientists’ views on the content of training tasks, as well as
analysis of departmental regulations in this regard indicate the possibility of
combining police training tasks into four groups: 1) general; 2) general-
functional; 3) special-functional and 4) organizational.

Thus, the general tasks of professional training of the National Police of
Ukraine should include: improvement and updating of knowledge, skills and
abilities in legal, economic, political science, management, socio-humani-
tarian and other issues of professional activity of police personnel; ensuring
daily readiness to perform operational and service and combat tasks, to act in
a complex operational environment; formation of high moral and ethical
qualities, honesty, a sense of personal responsibility for the performance of
official duties in the rank and filel’.

The peculiarity of the general tasks of professional training of police
personnel is that they, first of all, concern all, without exception, members of
the rank and file and chief of police; secondly, related to the formation of their
general knowledge, skills and abilities in legal, economic, political science,
management, socio-humanitarian, moral and ethical and other issues
indirectly related to the profession of police officer.

The general functional tasks of professional training of police officers
include the acquisition of special knowledge, skills and abilities to ensure the
personal safety of citizens, protect their rights and freedoms, legitimate

16 Sobakar A.O., Solntseva K.V., Kurakin O.M., Chanysheva A.R. Classification of
Personnel Procedures in the National Police of Ukraine / Amazoniainvestiga. Volume 9.
Issue 28: 100-107 / April, 2020. URL: https://amazoniainvestiga.info/index.php/
amazonia/article/view/1291/1160 ; Valieiev R. et al. The Job Satisfaction of Ukrainian
Police Officers: Condition, Structure and Key Predictors / Ruslan Valieiev, Oleksii
Tohochynskyi, Volodymyr Pekarchuk, Andrii Sobakar, Sergii lermakov // Romanian
Journal for Multidimensional Education (Revista Romaneasca pentru Educatie
Multidimensionala). 2019. T. 11. Ne 1. P. 271-286 ; Valieiev R., Polyvaniuk V., Anto-
nenko T., Rebkalo M., Sobakar A., & Oliinyk V. (2019). The Effects of Gender, Tenure and
Primary Workplace on Burnout of Ukrainian Police Officers. Postmodern Openings, 10(4),
116-131. do0i:10.18662/po/97 http://lumenpublishing.com/journals/index.php/pof/article/
view/2204 ; Ko63ap O.®. TToniueiicbka AisuIbHICTb B YKpaiHi: aAMiHICTPaTUBHO-IIPaBOBHIA
acrekT : MoHorpadis. Xapki ; Jlainponetposcsk : Ilanos, 2015. 316 c.; IOHiE O.C.
3apyOikHMIT OCBiN OpraHizamii IiSUTIBHOCTI MiZAPO3AUTIB MOMILIT i MOXIHBOCTI #foro
3acTOCYBaHHs B YKpaiHi : MoHorpadis. Xapkis : Bua-o, 2015. 456 c. ; Jlommuekuit M.B.
TeopeTHko-1IpaBoBi 3aca/ii aAMIHICTPaTHBHO-MOMILEHCHKOT AiISIIBHOCTI IEPKaBH : JIHC. ...
JOKT. ropu. Hayk / crient. 12.00.07. Kuis, 2014. 403 c.

1 Tepenenmus A.B. AIMiHICTPaTHBHO-TIPaBOBE PETYJTIOBAHHS T ATOTOBKH TIEPCOHAITY
JUIsL OpraHiB BHYTPILIHIX CpaB YKpaiHW : AUC. ... KaH[.. I0puj. Hayk : cren. 12.00.07.
JIeBiB, 2009. C. 128.
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interests, promote their implementation; prevention of offenses and their
termination; protection and maintenance of public order; detection and
disclosure of offenses, search for the perpetrators; participation in the
provision of social and legal assistance to individuals and legal entities,
assistance within its competence to state bodies, enterprises, institutions and
organizations to fulfill their obligations under the law.

Against this background, scientists should be supported, who in their
scientific work on the administrative and legal regulation of personnel training
for law enforcement agencies note that the peculiarity of this group of tasks
of professional training of police personnel is that they are related to their main
taskst8.

The peculiarity of special-functional tasks of professional training is that
police officers improve or acquire knowledge, skills and abilities in
accordance with the requirements of professional qualification characteristics
of certain categories of positions. For example, the task of special-functional
training of National Police investigators is: to master general and special
knowledge, skills and abilities in high-quality, complete, objective, compre-
hensive investigation of criminal cases; ensuring the established procedure for
conducting criminal cases; organization of criminal investigations; timely
consideration of applications and reports, materials on crimes; observance of
accounting and registration discipline by investigators in the investigation of
crimes; organization of interaction of investigators with bodies carrying out
operative-search and expert activity, inquiry; coordination of activities with
bodies exercising prosecutorial supervision and judicial control over
investigations in criminal cases; dissemination and implementation of
advanced methods of investigation and use of technical means in the detection
and investigation of crimes.

The organizational tasks of professional training of police personnel
include: implementation of the unified personnel policy of the Ministry of
Internal Affairs of Ukraine; development of the regulatory framework in the
field of vocational training; ensuring the management and coordination of the
system of professional training, proper control over its implementation;
training in accordance with state educational standards, professional
qualifications and needs of the police; creation of appropriate educational and
material base for professional training; ensuring close cooperation between
practical bodies and educational institutions (centers) that provide
professional training; preparation of standard curricula, programs, textbooks,
teaching and methodical manuals, didactic materials for training in the system
of professional training; ensuring the implementation of social rights and
guarantees of employees of police bodies and units during training;

18 Mlepenenuus A.B. Bkas. npans. C. 128.
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intensification of international cooperation in the field of vocational training
in order to exchange work experience®®.

These groups of tasks of professional training of police officers should be
taken into account when creating programs and training plans, development
of appropriate methodological materials and necessary educational literature,
as well as when selecting the teaching staff that will conduct training sessions.

2. Perspective directions of using the best European practices
of professional training of police personnel
in the law enforcement system of Ukraine

There are different police structures in the world and, accordingly, quite
different training systems. However, the tasks of the police force are the same,
and therefore the basic principles of police training are the same. That is why
the organization and legal regulation of police training in most European
countries have much in common. They reflect the requirements, on the one
hand, of the legislation that establishes the basics of law enforcement, and on
the other — the regulations on education.

The basis of police activity in solving official tasks and professional
training of police officers in all countries are the norms of the constitutions.
In addition, the system of norms governing the organization of service in
national and municipal police forces, the legal status and training of their
employees, is formed, as a rule, national (federal) laws on police, decrees and
decrees of heads of state and executive authorities, as well as normative acts
of local self-government bodies, which contain provisions on the legal regime
of certain categories of police personnel. Legislation in many countries
regulates the training of public servants only in general form, authorizing
agencies to issue regulations, thus giving a wide space for departmental rule-
making.

The legal regulation of police training in most European countries is
reflected in departmental regulations of the national (federal), regional
(territorial) and local levels, depending on the jurisdiction of the educational
institution providing training, as well as the official level of police personnel,
for which it is intended. The decisive role in the organizational and normative
regulation of professional training of police personnel is played by the
organizational and structural structure of law enforcement agencies, the
degree of their centralization or decentralization, as well as their competence
and jurisdiction of training systems.

National systems of professional training of law enforcement agencies of
foreign European countries are different in their structure, forms and areas of
activity. Their effective development is influenced by a number of factors,

¥ Mepenenuusa A.B. Bkas. npans. C. 129.
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including: features of socio-economic and political system; the level of social,
cultural and scientific development in these countries; their national-ethical,
territorial-geographical and cultural-historical traditions, mentality; level of
development in the country of education; the quality of legislative support of
the educational process; state of development of information, pedagogical,
management technologies, etc.

In parallel with the main levels of professional training in countries with a
developed police function, there is an extensive multidisciplinary network of
additional or postgraduate education established by law, ie professional
development, specialization, improvement and retraining of police personnel,
which operates both on the basis of police training at the place of service. Such
a system in most developed police countries is based on the principles of:
continuity of training, ie training throughout all professional activities;
mandatory training, ie to consider the improvement of professional
knowledge, skills and abilities as one of the responsibilities of police
personnel; scientific substantiation of the needs of police bodies and units in
employees of one or another qualification, ie conducting a preliminary
scientific examination of staff turnover in certain categories of positions,
determining the workload and staffing for certain professions in the police,
etc., analysis of practice needs in certain specialties and educational levels ;
complexity and system of professional training, ie during its organization the
optimal types, forms and methods of professional training should be used;
differentiation of training depending on the available knowledge, skills and
abilities, ie the formation of groups for training in the system of professional
training depending on the availability of basic knowledge; legal and social
protection of members of the rank and file and police chiefs during
professional training, in particular the extension of all guarantees, providing
the necessary financial and material resources, etc.

In Europe, in addition to the opportunity to obtain departmental police
education, more and more police officers are sent on their own or enter public
universities, institutes, and colleges on their own. The number of people hired
by the police who already have one or two higher educations, as well as a
scientific degree, has become more frequent. European departmental police
training has been integrated into national and international educational spaces
through a system of state licensing, certification and accreditation and
operates in accordance with national criteria and standards.

For example, in Poland, training includes: three areas:

—  Central advanced training — is carried out by police training units and
takes place in the form of specialized courses in accordance with the programs
approved by the official orders of the Chief of Police;

— local training — has a “field” nature, carried out by police units or
structural units of these units, which allows to form formulas of measures and,

376



as a consequence, effective modification of the content of the program in
response to qualitative changes in crime;

—  external professional development — organized by non-police entities
in a situation where educational problems for various reasons cannot be solved
within the framework of central or local professional development. At the
same time, the offered specialized courses, as well as other activities, are a
supplement to the professional skills that allow to improve the skills of police
officers that they need in the performance of their duties within specific
specialties®.

For example, on the basis of the Lithuanian Police School, a three-month
professional training is carried out on the specializations of graduates of the
Faculty of Law of the Nicholas Romeris University. In order to improve skills,
in-depth development of action skills in typical and extreme situations, the
PRISim Suite Judge Trainer system works, which is a full-fledged training
and evaluation program of application and assessment of strength. By design,
the program creates a safe, effective and realistic nature of tactical operations,
firing, actions of a police officer in typical and extreme situations, evaluation
of his actions by an instructor, etc. In addition, it is innovative in the method
of training Lithuanian police personnel to conduct tactical training classes to
work out various situational scenarios at night.

In France, for example, the training model of police officers in the service
is based on the use of strong general theoretical training and centralized
coordination of departmental educational institutions, which is largely
explained by the centralized structure of the police in this country. The main
emphasis in the training of police executives is on attracting university
graduates to the positions of police commissioners. To this end, quotas have
been set for admission to police schools for police officers and civilians with
appropriate education. Another key feature of the French model is the
pronounced practical nature of training, and the organization of police training
is very pragmatic?.

The Swedish model of professional police training is implemented through
the single career principle, which provides for systematic training. After the
basic training phase, every Swedish police officer starts working in law
enforcement with a lower rank (Polisassistent) and has the opportunity to go
through all stages of career growth. Recruitment to the Swedish police is
carried out according to a single procedure, which involves assessment of

20 Maprunenko O. CucTeMa MiZATOTOBKH MOJBCHKOT modimii (3a Matepianamu MBC
Vkpainn). URL: http://khpg.org/index.php?id=13990224483

2 Ilymxesuu WM.Y. CopepireHcTBOBaHNE NMPOBECCHOHANBHON MOATOTOBKH KajipoB
OpraHoB BHYTpeHHHX Jell Poccuu u 3apyOeXHbIH ONBIT IOJHLEHCKOro 00pa3oBaHMSL.
3apyb6esrcnblii onvim opeanuzayuu NOO20MOEKU NOIUYEUCKUX KAOPO8 U pabomvl NOIUYUY '
cOopHuK crareit / mox obur. pexa. B.I1. Canpaukosa. Cankr-IletepOypr, 1999. C. 72-74.
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general, special, physical, medical and psychological requirements, as well as
compliance with a standardized profile of competencies. Candidates who have
successfully passed the selection start studying in the relevant higher
education institutions?. In 2006, Sweden decided to reform the police, an
important part of which was the reform of police education, which, as noted
in the documents, should be changed in accordance with the following
requirements:

—  the wider police, ie the police should reflect as a percentage the
number of men and women, as well as the ethnic composition of the Swedish
population;

—  practical training in actions in difficult situations, typical for police
officers with different functions and positions;

—  the need for specialization. In the long run, crime prevention will
require policing to be based on more specialized, scientific knowledge. The
police officer should be better versed in research in relevant areas and
constantly evaluate their own methods of work, choosing the ones that give
the best results;

— providing a closer connection between theoretical training and
teaching practice of cadets.

As a result, higher education for police officers in Sweden has been the
only form of training since 2015, which should provide effective training in
the face of growing demands on the knowledge and skills of police officers.
The ability to see one’s professional activity as a whole, which should be
formed in a higher education institution, is a key factor in the successful work
of the police. Cadets in the learning process should develop their abilities in
the analysis and perception of new knowledge, as well as use the acquired
knowledge directly in the practical work of the police?.

An example of maximum openness not only for national public
educational institutions, but also for external contacts is the British model of
professional training of police executives. The more contacts between police
executives, the organizers of such professional training emphasize, the higher
the level of interaction between law enforcement systems of interacting
countries and understanding of common problems of police activity.

The British model is characterized by a narrower specialization of police
officers of various units and services in the early stages of training. This
approach can be observed in the American model of professional police
training, which also trains specialized specialists for police units from the very

22 public Sector Employment Regimes: Transformations of the State as an Employer /
K. Gottschall K. et al. Palgrave Macmillan, 2015. P. 240.

2 Adang O.M.J. Reforming the Policing of Public Order in Sweden: Combining
Research and Practice. Policing. 2013. Vol. 7. Ne 3. P. 328.

378



beginning. In addition, the coordination of the training process in the UK is
decentralized and carried out on a regional basis. However, since the mid-
80’s. In England, measures are taken to strengthen the center’s influence on
police management and training, as one of the main reasons for the
shortcomings in training and, accordingly, the functioning of the police is the
lack of effective management at the national level.

In Britain, the main task of the police is to serve first society, citizens, and
then the state and government. This approach to defining the main function of
the police has a long tradition. The English training experience is
characterized by a humanistic orientation of the educational process, long
training of constables at work, the most careful selection of candidates for the
criminal police, the organization of their training, the emphasis on
independent service by police at the initial stage of service.

The British model is characterized by a high degree of democracy and
publicity of exams, as well as appeals against their results. For example, the
British departmental magazine, the Police Review, regularly publishes a
variety of exam tickets and assignments for the position of inspector (sergeant
and other positions). Applicants not only have the opportunity to get
acquainted with their content in advance, but also to send their answers by
mail, which in some cases are credited and are the basis for confirmation of
the exam?*. If the candidates for police positions consider that their answers
are unreasonably understated, then they have the opportunity to apply to the
Appeals Commission and get an explanation not only on their question, but
also to read the written answers of other candidates, whose results were
higher.

The British model, as well as the American, is characterized by its
maximum openness to external contacts with other civic institutions. Thus,
the curriculum of the main faculties of the college in Brahmshill is aligned
with the curricula of most English universities and in addition to the study of
special subjects includes classes in general history, sociology, economics,
literature, English and foreign languages. The college maintains extensive
contacts with a number of English and foreign universities: Oxford, London,
New York universities, the American College of Criminal Law. J. Jay,
FBI Academy, etc., exchanging curricula, teachers and students®. It is also
worth noting the significant role of the United Kingdom in the cooperation
and integration of police activities in European countries, as well as the

24 Sherman L.W. & Bennis W. Higher education for police officers: The central issues.
Police Chief, 1977. P. 32.

% IIcuxosorus u neaaroruka B npocbeccnonanbnoﬁ TIOATOTOBKE COTPYAHUKOB OPraHOB
BHyTpeHHuX zien : B S u. Y. 4, 5. Mocksa, 1992. C. 38.
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establishment of links between the Ministry of Internal Affairs of Ukraine and
the Ministry of the Interior of the United Kingdom?.

The German experience stands out most clearly among all police training
systems, namely the training of senior police chiefs (police management)
introduced at the German Police High School (Higher School), located in
Miinster, North Rhine-Westphalia. This educational institution specializes not
only in the training of police executives for all German states, but also in the
training of police officers from other EU member states who are sent for
professional training, internships or advanced training?’. The main feature of
training at the German Police High School is the mandatory presence of a
“state order” for the training of relevant specialists for the law enforcement
system, which is determined by the Ministers of the Interior.

In German police schools, considerable attention is paid to the quality of
staff training, which is constantly assessed (the quality of teaching) by both
the teaching staff and school management, as well as students. The basis of
the organization of education at school is “a look at the learning process
through the eyes of a student”. By the way, Germany offers the toughest
conditions in Europe for promotion. Another promotion can be obtained only
after obtaining some additional education, and police officers are appointed to
some positions only if they have the appropriate educational degree. Such a
system developed in the 50s of XX century. In the educational process,
methods of combining theoretical classes with internships, modeling, working
out situations, simulations, etc. are used. At the highest levels of training,
complex classes predominate. Realizing that the success of training depends
on the qualifications of teachers, in Germany there are conditions that allow
you to select for this work the most qualified professionals®,

Along with the Constitution and state legislation, police training in
Germany is governed by the laws of each of the sixteen Lander and local
police regulations. For example, Bavaria has adopted regional regulations:
Regulations on the service of police officers in Bavaria; Regulations on the
training of Bavarian police officers, Regulations on examinations for Bavarian
police officers. Similar regulations, taking into account local characteristics
and needs, have been adopted in each of the sixteen federal states of Germany.

% Ykpaina Ta BennkoOpuTaHis BUSHAYNIIM TOYKH JOTHKY Y 6OpOTBOi 3 MiKHAPOIHOIO
smounnnicTio. URL:  http://mvs.gov.ua/mvs/control/main/uk/publish/article/740890;jses
sionid=A490B9A3AA920BA430EB58611365CAD2

27 public Sector Employment Regimes: Transformations of the State as an Employer /
K. Gottschall K. et al. Palgrave Macmillan, 2015. C. 33.

2 Diizepman I1.JI. 3akoHOAaTENLHO-NPABOBOE OOECTIeUeHHE MPO(ECCHOHATBLHOTO
o0yuenus nomuuun / Iloozomoska noauyetickux kaopos. IIpobnemst u nymu pasgumusl 6
obweesponetickom macwmade . MaTepuanbl MeXayHapoaHOH Hay4HO-TIPaKTHYECKOH
koH(pepenuuu. Mocksa, 2000. C. 33.
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Analysis of the Basic Law of Germany allows to clarify the competence of the
federation and its lands in matters of police training.

In the educational process in Germany, methods of alternating theoretical
classes with internships, modeling, working out situations, simulations are
used. At the highest levels of training, complex classes predominate. Realizing
that the success of training depends on the qualifications of teachers, Germany
has created conditions that allow to select the most qualified professionals for
this work.

The Police Academy in Athens trains and retrains Greek police officers.
It includes: the police school (basic course of study), the school of officers
(training of middle officers), the school of senior officers, the school of
foreign languages, the school of vocational training. Non-commissioned
officers under the age of 35 are allowed to study at the school of officers after
passing the entrance exam and on the recommendation of the head. Applicants
“from outside” with a relevant university education under the age of 28 can
also obtain a study permit. Education in this school lasts 3 years with
alternating theory (10 months each year) and practice?°.

The study of the organization of police training abroad demonstrates a high
degree of legal regulation of all stages of this process, from the selection of
candidates for promotion or appointment to the stage of assessing the quality
of training and training results. For example, Circular Ne 105/1991 of the
Home Office of the United Kingdom sets out the basic principles of standards
for the assessment of professional training®®, developed jointly by repre-
sentatives of the Ministry of Internal Affairs, the National Police Association
of Great Britain, the Metropolitan Police Department of London, the College
of Police Training in Hendon, the Central Planning and Training Division, and
approved by the Police Training Council.

Changes in approaches to policing in modern Europe, focusing not on the
use of deterrent or prohibitive measures, but on serving citizens, require every
police officer, including management, to change their attitude to police ethics
and its implementation in the practice of officer training. police. In many
European countries, this problem is associated with a radical reorganization
of police services, change of their functions, transformation from a state
institution aimed strictly at combating violations of laws and regulations, into
an organization that serves the general public, in contact with it more widely

2 Cacik A.C. Tpodeciiina miaroToska NpauiBHUKIB MOMIL{i B KpaiHaX — y4aCHUIIAX
LICHT'€HCBKOT yromu. Ocobaugocmi nio2omosKku noaiyelicbKux 6 yMosax pepopmysanHs
cucmemu MBC Vxpainu : 36. marepianiB | MbkHap. Hayk.-mpakT. koH]., M. Xapkis,
20 tpasus 2016 p. / MBC VYkpainu, [lenaprament natpyi. nominii Ykpainu ; Xapkis. Hall.
YH-T BHYTp. ciipaB, Kag. crien. ¢i3. minrorosku. Xapkis : XHYBC, 2016. C. 79-83.

30 A Short Guide to NPT Courses and Consultancy. National Police Training. London.
2003. P. 16.
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and therefore requires more meaningful ethical knowledge of police officers
who have strong ethical behavior skills.

Compliance with professional ethics is an important component of police
training in any European country. The professional ethics of a police officer
acts as a system of moral requirements for his attitude to society, to his
profession, to other employees, as well as to all participants in the sphere of
his official activity and extracurricular relations.

The ethics of a police officer is a type of professional ethics that studies
the specific reflection of the principles and norms of morality in the official
activities and extracurricular behavior of police officers, as well as forms and
methods of educating them in high moral qualities.

Compliance with police ethics has for many years been based on generally
accepted guidelines for the ethical conduct of professional staff, enshrined at
European Community level and enshrined in a number of documents,
including the Police Declaration adopted by the Parliamentary Assembly of
the Council of Europe on 8 May 1979. authorities of many countries in
developing their professional standards. The declaration consists of a
preamble and three sections — “Ethics”, “Status”, “War and State of
Emergency — Foreign Occupation”. The Ethics section applies to all staff and
organizations, including bodies such as the secret services, the military police,
the armed forces or paramilitaries performing police functions. They have a
duty to protect the law, investigate crimes and maintain public order and
national security. The ethics of a police officer involves confronting violations
of the law. An important norm of this international act is that a police officer
who fulfills the conditions of the declaration has the right to active moral and
physical support from society®!.

The Police Declaration states that persons who have violated human or
personal rights while serving in the police, or who have worked in police units
disbanded due to inhumane practices, may not serve as police officers. It was
emphasized that the universal adoption of the rules of professional ethics of
the police, taking into account human rights and fundamental freedoms, would
contribute to the improvement of the European system of protection of these
rights. As for the European Code of Police Ethics (December 2001), the
setting is crucial for research purposes: in carrying out their functions, the
police must respect subjective rights, including human rights and freedoms,
and not act arbitrarily or unlawfully. This is fundamental to the rule of law
and to the subject of policing in a democracy. The role of the police in
protecting and ensuring the rule of law is so significant that by observing the

31 Heronuenko O.B. 3abe3nedenns npas Ta cBOOO/ JIIOJMHM OpTaHAMHM BHYTPIIIHiX
CIIpaB: OpraHi3alliifHO-TIPaBOBI 3acajd : JUC. ... JOKT. popui. Hayk : 12.00.07. Xapkis,
2003. C. 63, 64.
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behavior of the police in a democracy, one can judge the level of democracy
in it. The conclusion of the CoE Committee of Ministers that the
Deontological Police Code defines common European directions and
principles in the field of common purpose, functioning and responsibility of
the police to ensure the security and observance of human rights in democratic
societies, governed by the rule of law, is extremely important.

Typical trends of the current stage of professional education of police
officers in Europe and the formation of highly ethical moral principles of
policing are:

— training in police ethics with a special focus on human rights, as well
as police cooperation with leading human rights organizations;

—  training in police ethics together with management training, ie with
the acquisition of managerial knowledge and skills;

—  mandatory implementation of most principles of the European Code
of Police Ethics in national codified sources, including the principles: respect
for the right to life; respect for fundamental rights and freedoms of the
individual; separation of powers in the system of punishments; presumptions
of innocence; impartiality, transparency, honesty, courtesy, justice, respon-
sibility, prudence, obedience to the law; equality before the law, objectivity,
necessity and balance, incorruptibility and respect for society;

—  development of distance learning for police officers and, in
particular, police ethics (Spain, Norway, Sweden, Finland, etc.).

In general, the adoption of the European Code of Police Ethics was the
beginning of work on the standardization of highly ethical police activities, as
well as the standardization of pedagogical activities of police schools in the
field of training cadets in police ethics at the European level. The importance
of this code is due to the agreed requirements for policing in the European
space, built on the principles of high moral and ethical conduct.

CONCLUSION

Therefore, the actual and extremely important task in the field of
implementation of European standards in the activities of the National Police
of Ukraine is to resolve the issue of full ratification of fundamental
international documents on policing standards®?, with subsequent “transfer”
of certain provisions to the Law of Ukraine “On National Police”.

Thus, the need to improve the training of the National Police of Ukraine is
beyond doubt and can be achieved through the use of positive achievements
of foreign police systems, built on the principles of:

32 Maprunenko O. JlepxaBHa NPEBEHILs 37T0YMHHOCTI B CUCTEMI OPraHiB BHYTPIlHIX
cnpas. IIpaso Yxpainu.2005. Ne 6. C. 58-60.
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— versatility and flexibility of the system of professional training of
police officers;

— activity and professional orientation of training of police officers,
which will be achieved by widespread introduction of practical training on the
example of European police education, which is expressed in the use of active
methods, reproduction of situations arising in policing, field trips directly to
police bodies and units;

—  practical orientation of training;

— constant use of “feedback” in the educational process, including with
graduates and practitioners (through round tables, questionnaires, surveys,
reviews, etc.);

— international police integration in the field of research and
development of regulatory and methodological support that will
simultaneously solve the problem of preparing the leadership of the police to
work in the European space.

SUMMARY

The scientific publication, based on the analysis of current legislation,
available scientific, journalistic and methodological sources, including
foreign experience, clarifies the features of professional training of police
personnel in the development of the National Police of Ukraine. The concept
of professional training of police personnel is defined and on the basis of the
analysis of departmental normative-legal acts four groups of tasks are
characterized, among which: general; general-functional; special-functional
and organizational tasks.

Characteristic trends of the current stage of professional education of
police officers in Europe and the formation of highly ethical principles of
policing, including: training in police ethics with special attention to human
rights, as well as police cooperation with leading human rights organizations;
training in police ethics together with training in management, is with the
acquisition of managerial knowledge and skills; mandatory implementation of
most principles of the European Code of Police Ethics in national codified
sources; development of distance learning for police officers and, in
particular, police ethics. The need to improve the professional training of the
National Police of Ukraine was emphasized and the ways of applying the
positive achievements of foreign police systems in the Ukrainian realities of
today were suggested.

References
1. Komnonraesckas U. @. Opranu3anoOHHbEIE 1 HOPMATHBHBIC OCHOBBI
peryiaupoBaHus MpohecCHOHATLHOW TOATOTOBKH YNPAaBICHUYECKUX KaJlpOB
OJIUIHY 3a pyOeskoM. Tamoowcennoe deno. 2006. Ne 3. C. 10-25.

384



2.  Pedopmysanns modinii B kpainax LlerrpansHoi Ta CximHoi €Bporu.
Ipomec i mporpec / I1. Abpaxam, JI. Bakpau, A. Bex Ta iH. ; 3a pen.
M. Kamnapini. Kuis, 2005. 295 c.

3. IIpo Bumy ocgity : 3axoH Ykpainu Bix 17 ciuns 2002 p. Ne 2984-111.
Bioomocmi Bepxosrnoi Paou Yxpainu. 2002 p. Ne 20. Ct. 134.

4. Tlemaroriunmii  TepmiHOioriuHmid  cmoBHmk. URL:  http://
pedagogical_dictionary.academic.ru/

5. KyapsBue T.B. Oneitr B meparoruke M INcuxojioruu. [ledaco-
euveckas snyuxnoneousn : B 4 1. / T'n. pen.: U. A. Kaupos, ®. H. Ilerpos.
Mocksa : CoB. 3u1HKI., 1966. T. 3. 912 c.

6. J[enikaruuii C. K. IIpodeciitHo-nicuxooriuHa miaroToBka Ipaiis-
HUKIB OpraHiB BHYTpIIUHIX cupaB. [n@opmayiinuii Oronemens Pecny6bni-
KAHCbKO20 — HABUANLHO-MemOoOuuHo20 yeumpy  Ykpaincokoi — axademii
eHympiwrix cnpag. 1995. Ne 3. C. 78-82.

7. @imatoB C. 1., MamiBceka H. M., Tirapernko II. O. 3axoau momao
3armo0iranHs BTpaT 0co0OBOTO CKIIAMy i Yac MPOBEACHHS CIEIiallbHIX
oriepariii Mo 3aTpUMaHHIO 030POEHMX 3JIOYHMHIIB Ta il B €KCTPEMaIbHHX
cutyarisx. Kuis : PBB MBC Ykpaian. 1996. 32 c.

8. Kopues O. M. IIpodeciiiHO-TICUXOIOTIYHA MiArOTOBKA MPAIliBHUKIB
P03 LTI MIBUAKOTO pearyBaHHs Miinii Ykpainu : aBroped. 1uc. ... KaHm.
ncuxodl. Hayk (cmen. 19.00.06). Kuis : HABC Vkpainu. 2001. 19 c.

9. Kpumesuu O. B. [IcuxonoriuHi acnekTu po3s’si3aHHs KOHQJIIKTIB y
cmiguii pismibHocTi MBC Vikpainu : aBToped. auc. ... KaHI. NCHX. HAyK
(ctrer. 19.00.06). Kuis : HABC Vxpainu. 2002. 16 c.

10. TIIpo HamionanpHy momimito : 3akoH Ykpainu Bix 2 mumas 2015 p.
Ne 580-VII. Bepxosna Paoda Ykpainu. URL: https://zakon.rada.gov.ua/laws/
show/580-19

11. Kama6unos H. E. [IpaBoBoe perynupoBaHue TpyAa JIAIL PSIOBOTO U
HavanbcTBytomiero coctaa OBJI. Kaparanna: W3ng-so Kaparann.
BII MB CCCP, 1976. C. 40-41.

12. Ilomina I.M. IlpaBoBi Ta opraHi3aifiiiHi 3acaayd IIiJABUIICHHS
eekTUBHOCTI NPOdeCiiHOT MiSUILHOCTI CIIAYMX OpraHiB BHYTPILIHIX CIpaB
VYkpainu : uc. ... Kaun. ;opui. Hayk : crnen. 12.00.07. Xapkis, 2004. 192 c.

13. Tepenenuus A. B. AxmiHicTpaTHBHO-TIPABOBE PETYIIIOBaHHS MiIro-
TOBKM HEPCOHAY JUISI OpPraHiB BHYTPIIIHIX CTIpaB YKpaiHW : IUC. ... KaH.
ropun. Hayk : crer. 12.00.07. JIsBiB, 2009. 272 c.

14. Andrii Oleksiovych Sobakar, Khrystyna Volodymyrivna Solntseva,
Oleksandr Mykolaiovych Kurakin, Alina Rashydivna Chanysheva.
Classification of Personnel Procedures in the National Police of Ukraine /
Amazoniainvestiga. Volume 9. Issue 28 : 100-107 / April, 2020. URL:
https://amazoniainvestiga.info/index.php/amazonia/article/view/1291/1160

385



15. Valieiev R. et al. The Job Satisfaction of Ukrainian Police Officers:
Condition, Structure and Key Predictors / Ruslan Valieiev, Oleksii
Tohochynskyi, Volodymyr Pekarchuk, Andrii Sobakar, Sergii lermakov.
Romanian Journal for Multidimensional Education (Revista Romaneasca
pentru Educatie Multidimensionala). 2019. T. 11. Ne 1. P. 271-286.

16. Valieiev R., Polyvaniuk V., Antonenko T., Rebkalo M., Sobakar A.,
& Oliinyk, V. (2019). The Effects of Gender, Tenure and Primary Workplace
on Burnout of Ukrainian Police Officers. Postmodern Openings, 10(4),
116-131. URL: http://lumenpublishing.com/journals/index.php/po/article/view/
2204

17. Ko63ap O. ®. Iomineiickka IisUIBHICT, B YKpaiHi: agMiHicTpa-
TUBHO-IIPaBOBHH acmeKT : MoHorpadis. Xapkis ; J[Hinponerposchbk : [TaHoB,
2015. 316 c.

18. HOmin O. C. 3apyOixkHMii TOCBiI OpraHi3amii JisUTFHOCTI MiAPO3ALIIB
MOJIIIT 1 MOXXJMBOCTI HMOTO 3acTocyBaHHA B YKpaiHi : MoHorpadis /
O. C. IOHnin. Xapkis : Bug-so, 2015. 456 c.

19. Jlommmpkmit M. B. TeopeTuko-mpaBoBi 3acaiu agMiHICTPaTHBHO-
MOJIIEHCHKOT AISITBHOCTI JAepKaBH : AWC. ... JOKT. fopun. Hayk : 12.00.07.
Kwuis, 2014. 403 c.

20. Maprunenko O. Cucrema HiIrOTOBKH NOJIBCHKOI Mol (3a Mare-
pianamu MBC VYkpaiun). URL: http:/khpg.org/index.php?id=13990224483

21. IlymkeBumd W.Y. CosepuieHcTBOBaHHE NPOGECCHOHATHHOM
MOJI'OTOBKH KaJ[pOB OPraHOB BHYTPEHHHMX Jiesl Poccun 1 3apyOeKHBIH OIBIT
MTOJTUIIECKOTO 00pa30BaHUs. 3apybedicHblll ONbIM OP2aAHU3AYUY NOO20MOBKU
noauYelcKux kaopos u pabomsl noauyuy . COOPHUK craTed / moa oOmI. pex.
B. I1. CanprukoBa. Cankt-IletepOypr, 1999. C. 72-77.

22. Public Sector Employment Regimes: Transformations of the State as
an Employer / K. Gottschall K. et al. Palgrave Macmillan, 2015. 374 p.

23. Adang O.M.J. Reforming the Policing of Public Order in Sweden:
Combining Research and Practice. Policing. 2013. Vol. 7. Ne 3. Pp. 326-335.

24. Sherman L.W. & Bennis W. Higher education for police officers:
The central issues. Police Chief, 1977. P. 32.

25. Tlcuxonorusi W mnemaroruka B NPO(ECCHOHANBHON IOJIrOTOBKE
COTPYIHHMKOB OpPraHOB BHyTpeHHHX 1en : B 5 4. U. 4, 5. Mocksa, 1992. 130 c.

26. VYkpaina ta BenukoOpuTaHisi BU3HAYHIM TOYKH JOTHKY Y 00pOTHOi 3
MikHapoaHoto 3nounHHicTio. URL: http://mvs.gov.ua/mvs/control/main/uk/
publish/article/740890;jsessionid=A490B9A3AA920BA430EB58611365CAD2.

27. Diizepman I1. JI. 3akoHOAaTENBHO-TIPaBOBOE oOecmedeHue npodec-
CHOHAJIBHOTO OOy4YeHHSI MONULIMH. [10020mo6Ka NOAUYEUCKUx Kaopoes.
Ilpobnemvl u nymu pazeumus 6 obujeesponelickom macuimade . MaTepHUAIBI
MexayHapoIHOW Hay4YHO-TIpaKTHUecKod KoHdeperuuu. Mocksa, 2000.
C. 30-35.

386



28. Cacik A. C. IIpodeciiiHa miarotoBka mpamiBHUAKIB MOJIMIT B KpaiHax
YYaCHHIIX IIEHIeHCHKOI yromu. Ocobnueocmi nidcomoeKu nONYeUCLKUX 8
ymosax pegopmysanns cucmemu MBC Vipainu : 36. MatepianiB 1 mixkrap.
HayK.-TipakT. kKoH(., M. XapkiB, 20 TtpaBHa 2016 p. / MBC Vkpainum,
HemapramenT matpyil. moiimii YKpainu ; XapkiB. Hall. YH-T BHYTp. CIIPaB,
Kad. crrent. ¢i3. migrorosku. Xapkis : XHYBC, 2016. C. 79-83.

29. A Short Guide to NPT Courses and Consultancy. National Police
Training. London. 2003. 27 p.

30. Heromuenko O. B. 3a0e3neueHHs mpaB Ta cBOOOJ JIIOAWHHU Opra-
HaM{ BHYTpILIHIX CIpaB: OpraHi3aliifHO-NIPaBOBI 3acaigu : JUC. ... JIOKT.
topua. Hayk : 12.00.07 / Heroguenko Ounexcanap Bonoaumuposnu. Xapkis,
2003. 477 c.

31. Maprurenko O. JlepkaBHa TPEBEHIiS 3JOYMHHOCTI B CHCTEMI
OpraHiB BHYTpIlHIX cpaB. [Ipaso Yxpainu. 2005. Ne 6. C. 58-60.

32. Mempauk P. C. Cucrema aaMiHICTpATHBHOTO TIpaBa YKpaiHH :
IC. ... TOKT. fopuA. Hayk : 12.00.07. Xapkis, 2010. 415 c.

33. Komomoenp T. O., JlrotikoB I1. C. [lepkaBHUN KOHTPOIb y Tamy3i
4opHOI MeTamyprii B YKpaiHi: OpraHi3amiifHO-IPaBOBUI acCHeKT : MOHO-
rpadis. 3amopixokst : 3anopi3bKUi HallloHaIBHUI yHiBepcuTeT, 2009. 216 c.

Information about the authors:

Sobakar Andrii Oleksiovych,
orcid.org/0000-0002-7618-0031

Doctor of Law, Professor,

Head of the Department of Administrative Law,
Process and Administrative Activities
Dnipropetrovsk State University of Internal Affairs
26, Gagarin avenue, Dnipro, 49005, Ukraine

Nestertsova-Sobakar Oleksandra Volodimirivna,
orcid.org/0000-0003-0712-4076

Candidate of Law, Associate Professor,

Associate Professor of Civil Law

Dnipropetrovsk State University of Internal Affairs
26, Gagarin avenue, Dnipro, 49005, Ukraine

387





